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Wesley College – Who we are 

Vision 

‘Tōku manaaki tōku toiora, Tōku toiora tōku manaaki 
When service is my wellbeing, my wellbeing is served’ 

Mission Statement 

By Faith - Whakapono 
By Learning - Ako 
By Hard Work - Puku Mahi 
The Methodist ethos - our Rangatahi are prepared to lead positive change wherever 

they are. 

BY FAITH BY LEARNING BY HARDWORK 

We are Methodist. We are committed to 

providing the best teaching 

and learning. 

Through hard work and 

service we will develop 

staff and student 

leadership. 

Christian values shape 

our College culture. 

Mataraunga Māori will be at 

the forefront of our 

endeavour. 

The College will provide an 

inspirational learning 

environment for students. 

We are a Christian, multi-ethnic, multi-faith, socially diverse boarding and day school 
affiliated with the Methodist Church of New Zealand, Te Haahi Weteriana o Aotearoa. 
Wesley College was established to provide education with a Special Character. 

Our Special Character 

Simply stated:   

• We are Christian in practice 
• We are Methodist in ethos 
• We are Accepted for who we are 
• We are Called to be God’s people to do God’s work 
• We Belong to the Wesley College Family and the wider family of God. 
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Treaty of Waitangi 

The Methodist Church of New Zealand - Te Haahi Weteriana o Aotearoa is a Treaty-
based Church that expresses its governance in a bi-cultural, power-sharing partnership 
between Te Taha Maori and Tauiwi. 

Wesley College has an obligation and a commitment to develop policies and practices 
that reflect New Zealand’s dual cultural heritage. Wesley College is committed to Ka 
Hikitia. 

Pasifika Achievement 

The Board of Trustees is committed to the Action Plan for Pasifika Education 2020 -2030 
and raising the achievement of Pasifika students. 

Equity 

Wesley College will ensure that this school’s policies and practices seek to achieve 
equitable outcomes for all students. We will ensure equal opportunity for all students 
to participate in and succeed in the full range of school activities. In addition, the college 
will adopt policies and practices that identify and cater for the individual needs of each 
student in the school.  

Community 

Wesley College is proud of the diverse communities it represents and believes that a 
balanced and inclusive approach to working with and for the community results in a 
just experience for all. Our Methodist special character is at the forefront of all we do. 

School Motto 

The school motto embraces the core values for Wesley College. 

The motto, “Fide Litteris Labore” translates as By Faith, By Learning, By Hard work. That 
is, the Christian faith, learning and academic attainment, as well as hard work 
contributes to our core values. 

Kairangi Values 

Every decision relating to curriculum and every interaction that takes place at Wesley 
College reflects the values of the individuals involved and the collective values of the 
institution. Our daily Kairangi values are Family, Respect, Responsibility and Excellence. 
They are woven into the fabric of school life. 



4 

 

Students who demonstrate our Kairangi Values are awarded Kairangi Points. These 
points are accumulated over their time at the College and allow students to earn 
Kairangi badges. 

Bronze 300 points Silver 550 points Gold 800 points 

 

Profile of a Wesley College Graduate 2019-2023 

(Developed by staff and students) 

 

 

 

 

 

 

 

 

 

 

 

 

Good Manners 

Adaptable 

Confident Self-Motivated 

Relationship 

skills 

Qualified 

Servant 

Leader 

Resilient 

Respectful 
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STUDENT SUPPORT AND WELLBEING 
 
Every student at Wesley College has a Learning Coach. Their role is to support the 
students’ academic progress, social development, and general wellbeing. They are 
also the first point of contact for all whānau / caregivers with concerns regarding any 
aspects of a student’s school life. If there are concerns regarding boarding, the hostel 
should be the first point of contact but you may also wish to notify the Learning 
Coach. 
 
The Learning Coaches are lead and supported by our experienced team of Deans. Each 
year group has an Assistant Dean who has direct responsibility for the care of students 
in that year group. They are led and supported by a Junior and Senior Dean who have 
oversight of those year groups.  
 
DEANS 2023 
 
Junior School Dean:     Mr Fihaki   

Year 9 Dean:     Mr Uhila 

Year 10 Dean:     Rev. Aoina-Salesa  

    

Senior School Dean:     Ms Vaike 

Year 11 Dean: Mr Sahib 

Year 12 Dean: Mr Cooper 

Year 13 Dean: Mrs Faitala 

 

TOKU ARA AKO (TAAs) 
 
The TAAs are a tool we use to engage students, whānau and Wesley staff in the learning 
journey via the School Bridge platform. Access to this is via the portal on the school 
website https://www.wesley.school.nz/ The TAA is a living document where you will 
find important information such as attendance data, subject information, learning 
progress, Kairangi Points and career pathways. You will also be able to engage with 
College staff via the notes and messaging functions. 
 
SUPPORT FOR STUDENTS 
 
➢ In addition to the Learning Coaches and Deans, students have access to a dedicated 

Pastoral Team who can listen and provide support. 
  

https://www.wesley.school.nz/
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o The Pastoral Team is made up of the Chaplaincy Team (including our Pou 
Manaaki), Guidance Counsellor, Social Worker, Learning Support and the Health 
Clinic.  

o Students may also choose to approach another member of staff who they feel 
they can trust. 

o The school also utilises STYMIE as a tool for supporting the safeguarding of our 

students. 

STYMIE 
 
Stymie is an anonymous reporting tool that enables students to 
get help for themselves, their peers or their community. It can be 
used to report all forms of harm from bullying / cyberbullying, 
illegal activity, concern for mental or physical wellbeing, damage 
to property, to family violence.  
 
All notifications are made via www.stymie.co.nz and any 
internet-enabled device can be used to make a notification. 
 
Stymie provides an encrypted, anonymous notification that is 
delivered within seconds to the pastoral team. On receipt, the 
Stymie is triaged by the Pastoral Team and is then assigned to a 
staff member for further action. The notification provides the 
option to include screenshots or images that support the 
notification. 
 
Stymie empowers bystanders and people who are being harmed 
to take action. 
 
Being able to anonymously report, empowers students to speak 
up. Wesley College is creating an environment where harm can 
be minimised and effective action can be maximised. 
 

 
 
 

 

http://www.stymie.co.nz/
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STYMIE PROCEDURE 

 

 

  

STYMIE NOTIFICATION 

STYMIE notification received 

Deputy Principal (DP) triages. 
Principal is notified immediately if there has been a 
serious breach of the school rules or staff member is 

involved in a serious breach 

Is further action required?   

When the matter is closed, investigating staff member 
makes a pastoral note on KAMAR if it is about a 

student OR paperwork is given to the Principal for 
confidential files and the incident form spreadsheet is 

update by the DP. 

DP completes the STYMIE google form OR Incident 
Form, then assigns staff member to investigate further 

and report back to the DP with the outcome. 

Make a referral using the appropriate pastoral support 
form  

YES NO 
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WESLEY COLLEGE KAIRANGI EXPECTATIONS 
 
➢ Our Kairangi Expectations exist in the interest of all pupils, staff and families. They 

allow the college staff to carry out their duties effectively and for students to receive 
the maximum benefit from their learning environment. When Parents / Caregivers 
enrol a student, an agreement is made that the student is subject to the Kairangi 
Expectations and regulations of the College. Each year, all students are required to 
sign a pledge committing to upholding our values. Thank you for reinforcing this and 
supporting positive behaviour for learning and a safe and supportive environment 
for our whole Wesley College whānau. 

 
CODE OF CONDUCT 
 
➢ The College has a code of conduct that supports effective teaching and learning. 

Students are expected to be ready to learn, courteous and co-operative.  
 
STUDENT EXPECTATIONS 
 
Students meet our expectations by living our Kairangi Values including: 
 

o Showing respect to others. 
o Being ready to learn 
o Attending Chapel in the morning. 
o Attending Academic Mentoring and all timetabled classes. 
o No use of cell phones during Chapel or in lessons unless directed by a teacher. 
o Only leaving class with an authorised note. 
o Personal appearance meeting high expectations as per uniform procedure. 
o Respecting school property. 
o Respecting other people’s property.  
o Remaining within school boundaries. 
o Observing the Smoke and Vape Free nature of the school. 

 
CONSEQUENCES 
 
If a student fails to comply with the college expectations then the following 
consequences will apply. 
➢ Based on the different situations presented to us there will be matters that can be 

dealt with by the Learning Coach, Classroom teacher, HoD, Assistant Dean, Junior 
or Senior Dean and Deputy Principal. The Principal will manage the final stage of 
action after all prior avenues have been exhausted.  

➢ The school will deal with situations as they arise either as a classroom issue or a 

school wide issue. These are explained in the next series of notes.  
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Kairangi Procedure  

Flow Chart 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

Minor E.g. 

• Lateness (Class / 
hostel) 

• Putting others down 

• Inappropriate use of 
electronic device 

• Inappropriate  
language 

• Inadequate work 

• Incorrect equipment 

• Uniform/Grooming 

 

Major E.g. 

• Truancy 

• Bullying 

• Fighting 

• Harming 

others/one’s self 

• Vandalism 

• Alcohol/drug use 

• Smoking/Vaping* 

• Theft 

• Damaging school 

property 

• Disrespecting Staff 

member 

 

 

Is the 
behaviour 
minor or 
major? 

 

Record on KAMAR 
and inform Learning 
Coaches/Hostel 

Problem solve with  
Student/Learning 

Coach/Hostel/Whānau, 
Use restorative practices. 

Smoking/Vaping* 
 
1st offence: Junior/Senior Dean Kairangi 
Time. Referral to Health Clinic, phone call 
home, record on KAMAR (Teachers/Staff) 
  
2nd offence: SLT Kairangi Time. Written 
warning: inform whānau / caregivers and 
notify them of sanction for 3rd offence 
(Dean) 
 
3rd offence: SLT/Principal stand-down. 

Determine Resolutions 

Use classroom 
management /pastoral  

care strategies 

Ensure safety of all 
concerned 

Notify Junior or Senior 
Dean/hostel parent 

Reinforce Kairangi 
expectations 

Junior/Senior Dean 
notifies 

whānau/caregivers 
and investigates 

incident/wellbeing 
concern. 

 
Apply resolution 

E.g.Dean’s 
Kairangi Time and 

inform all 
concerned. 

Does the student have 3 
entries or is it a pattern 
of behaviour emerging? 

Refer to DP 
Pastoral 

Record incident on 
KAMAR. 

Referral to Year 
Level Dean 

Issue is unresolved 

Resolution 
strategies agreed 

with student, 
whānau/hostel 

and recorded on 
KAMAR  

Engage additional 
support e.g. Referral to 

Learning Support or 
Health Clinic 

SLT Friday 
Afternoon Kairangi 

Time 

RESOLVED 

RESOLVED 

Stand 
down, 

Suspension 
and referral 
to B.O.T. 
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KAMAR Entries. 
 
All incidents or concerns are recorded in KAMAR for data purposes and student 
tracking. This helps us to identify students who are at risk and require additional 
support. The Year Dean will step-in after three incidents. 
 
‘KAIRANGI TIME’ GUIDELINES 
 
Kairangi Time is an opportunity for staff and students to engage in korero about what 
it means to live by our Kairangi Values whilst undertaking an activity that benefits the 
students or the community. There are four levels of Kairangi Time: 
 

Level Staff Assigned By Duration 
(minutes) 

Level 1 Classroom teacher or 
Learning Coach 

Classroom teacher or 
Learning Coach 

20 – 30 

Level 2 HoD or Assistant Dean HoD or Asssistant Dean 30 - 45 
Level 3 Junior / Senior Dean Junior/Senior Dean 60 

Level 4 SLT Junior Senior Dean or SLT 90 (Fridays) 
 
Assistant Dean and HoD ‘Kairangi Time’ will be used if students have had three entries 
into KAMAR. If it is subject specific, the Dean will liaise with the HOD to decide what 
action will be taken. 
 
Students allocated Kairangi Time as a consequence of their actions will be entered on 
KAMAR and whānau / hostels notified. Day students will be given 24 hours notice so 
whānau / caregivers can be informed of their delayed return home. 
 
Students who fail to complete ‘Kairangi Time’ after one reminder will result in a referral 
up the levels and can lead to an internal stand down or community service. Whānau will 
be notified. 
 
Activities that can be carried out during Kairangi Time are 
 
: Write a letter to explain the reason why you are there  
: Picking/or sweeping up rubbish around the school 
: Cleaning off graffiti around the school  
: Cleaning school vans 
: Kitchen duties 
: Clean school Chapel 
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THE RESTORATIVE APPROACH 
 
Our approach to student behaviour management should primarily be an educative one. 
That is, the fundamental aim of our behaviour management philosophy and practice 
should be for students to learn to be responsible for themselves and their actions and 
to make genuine, positive contributions to their community. A Restorative approach 
sees conflict or wrong-doing firstly as an opportunity for students to learn about the 
consequences of their actions, to develop empathy with others, and to seek to make 
amends in such a way as to strengthen the community bonds that may have been 
damaged. Further information can be found in the Restorative Practices hand out. There 
are 3 levels of restorative conversation- one on one, small group conference or school 
wide group conference. In the end the idea is to find a positive solution.  
 
ATTENDANCE 
 
➢ Students are expected to begin the College day on time. 

o Boarders will be released from their Dormitory at 7.30am for breakfast and then 
to attend chapel. 

o Day students are expected to be at the college by the latest at 8.20am prior to 
chapel / assembly. 

 
➢ Once students begin the college day they may not leave the college site unless 

permission has been sought and granted. This can be done by contacting the College 
Office or by the student presenting a signed note from a parent / caregiver or Hostel 
parent. 

 
Student Vehicles (Day or Boarder) 

 
➢ Day students who want to drive their cars to school must apply for an approval 

permit from Mrs Christine Pereira, the Deputy Principal. Day students are to hand 
their car keys into the office daily. Keys will be returned at the conclusion of the 
school day. 

 
Students must have the appropriate driver’s licence; they are not permitted to carry 
other students in their vehicles. 
 
NOTE: Students who do not have an approval permit may have their car clamped. 
 

➢ Boarders who want to drive their car to school must apply for an approval permit 
from Mr Chris Field, the Hostel Duty Manager. Boarders are to hand their car keys 
to their hostel parents. Keys will be returned at an agreed date established with the 
Hostel.   
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Students must have the appropriate driver’s licence; they are not permitted to carry 
other students in their vehicles. 
 
NOTE: Students who do not have an approval permit may have their car clamped. 
 

Absence Notification 
 

➢ Please ring the school office to notify of a student’s absence or register the absence 
on SchoolPoint. If this is not possible, a signed note from a parent is required to 
explain any absence from school if contact has not been made by phone.  This 
should be handed into the Office. 
 

➢ Students arriving after 9 am must sign in at the Office. 
 

➢ When a student has not arrived at school by the start of period 2 or an explanation 
received, a phone call will be made to advise the parents/caregivers that their child 
is not at school. 

 
➢ Students who leave the college grounds during school hours must sign out at the 

Office. They receive a slip indicating they have permission to be out of College and 
when they return they are expected to sign in at the Office. 

 
Truancy Team 

 
➢ As a school we are working closely with community truancy teams and Police in 

Papakura and Pukekohe to make sure Day students and returning boarders are on 
the correct buses to get to school on time. If a student is found to be in either 
location after the last bus has departed or without sufficient reason, then the 
Truancy team will take action. 
 

➢ Students overseas leave during term time 
Parents must apply to the Principal for special leave for any travel overseas during 
term time prior to their child/ren leaving the country. 

 
PERSONAL PROPERTY 

 
➢ The College will not be responsible for any loss of cell phones, electrical equipment, 

valuables or money.  Any items brought to school are at their owner’s risk. 
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COLLEGE TIMES 
 

➢ Monday to Friday school starts at 8.20am with chapel / assembly. This is part of our 
Special Character and is compulsory. 

 
 

WESLEY COLLEGE TIMETABLE AND BELL TIMES 
 

 Monday Tuesday Wednesday Thursday Friday 

Chapel 08.35 am 08.35 am 08.35 am 08.35 am 08.35 am 

Academic 
Mentoring 

 08.50 am 09.20 am 
Levels 

Assembly 

08.50 am  

Period 1 09.00 am 09.30 am 09.40 am 09.30 am 09.00 am 

Period 2 10.00 am 10.15 am 10.20 am 10.15 am 10.00 am 

Interval 11.00 am 11.00 am 11.00 am 11.00 am 11.00 am 

Period 3 11.30 am 11.30 am 11.30 am 11.30 am 11.30 am 

Period 4 12.30 pm 12.30 pm  12.30 pm 12.30 pm 

Lunch 01.30 pm 01.30 pm 12.30 pm 01.30 pm 01.30 pm 

Period 5 02.20 pm 02.20 pm 01.20 pm 
 (Period 4) 

02.20 pm 02.20 pm 

 
Parents are asked NOT to contact their children directly during the school day. If you 
need to reach your child, please contact the school office. If your child is unwell, they 
are to go to the health clinic who will contact families if deemed necessary. 

 

SCHOOL UNIFORM 
 

o The school uniform is set by the Wesley College Board of Trustees (BoT). The  
School Uniform Policy sets the expectation of a high standard of appearance 
and reflects the history and tradition of our school. 

o Wesley College has two sets of official uniform which are to be worn correctly. 
 

The Daily School Uniform – boys 
 

• Wesley polo shirt  

• Wesley black shorts 

• Wesley long black trousers with black socks and black shoes 

• Wesley tupenu / ie faitaga worn with roman sandals 

• Wesley vest or jersey  
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The Daily School Uniform - Girls  
 

• Blue school blouse  

• Black skirt (worn full length)  

• Wesley jersey  

• Black shoes or roman sandals 
 
The correct No. 1 uniform is to be worn on special occasions as well as to and from 
school for boarders.  
 
The No. 1 Uniform - Boys  

• Long pair of black dress trousers  

• A tupenu / ie faitaga may be worn instead of trousers with Roman sandals  

• A white long sleeved shirt and school tie 

• Black socks and conventional black lace-up shoes 

• Wesley blazer 

• Wesley jersey or vest.  
 
The No. 1 Uniform - Girls 

• A long black skirt (to be worn full length) 

• A Wesley white blouse  

• Wesley jersey  

• Wesley blazer  

• Black knee high socks or tights/conventional 

• Black lace-up shoes 
 
Uniform Notes 
 
➢ No caps/hats or beanies are to be worn  
➢ School jackets are not part of the No.1 uniform.  
➢ All clothing and footwear must be labelled with the student’s code name.  
➢ T-shirts are not to be visible underneath the school uniform.  
➢ After school, particularly after a sports practice, students may either change into 

correct uniform, or go home in sports gear.  
 

STUDENT HAIR / PERSONAL GROOMING 
 
Students are expected to wear their hair styled in a reasonably conventional way.  

 

➢ Hair must be kept tidy throughout the normal activities of a school day.  
➢ Unnatural hair colours, or extreme colouring, streaks and patches of colour are 

not permitted.  



15 

 

➢ Girls’ hair must not hang below the shoulders and must be clear of the face and 
eyes. Long hair must be tied up or back. Plain hair ties/bands and clips in the 
colour of the student’s natural hair colour may be worn by girls to contain the 
hair.  

➢ Boys’ hair must be short, be clear of the face and not be below the top edge of 
the collar.  

➢ Boys’ may not wear their hair tied up or back in a ponytail (with the exception 
of traditional, cultural or religious reasons as approved by the Principal)  

➢ Shaved or extreme styles are not permitted.  
➢ No corn braids, rats tails or horse tails.  
➢ Boys’ must be clean-shaven at all times.  
➢ Students may not wear makeup of any kind, this includes false eyelashes.  
➢ Nail polish, if worn, must be colourless.  
 
The use of sunblock is encouraged, especially for summer outdoor activities. 
Sunblock is available at the Health Clinic for sporting events.  

 
Jewellery 
Students may not wear nose studs, chains or necklaces around the neck and ankles 
unless it is of significant cultural or religious value. Those items tucked under the 
student’s shirt/blouse. No body piercings allowed.   
 
Girls with pierced ears may wear one matching pair of small plain silver or gold 
unobtrusive studs in the lower part of each earlobe. A wristwatch may be worn.  

 
Boys are not permitted to wear jewellery other than a wristwatch. 
 
Chewing Gum 
The chewing of gum is not permitted at school. 
 
Students not in the correct uniform are required to have a note from home explaining 
the reason for the discrepancy and when the student will have the correct uniform. The 
note is to be handed to the Hostel parent or to the School Office before 9 am and a 
uniform pass will be issued. 
 
Students not meeting personal grooming standards may be sent home. 
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